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Ordinance No. 15-21 setting the salary of Mayor pursuant to City Charter § 13-20(a).

From:
Michael Sullivan, Director of Human Resources

Summary:
In accordance with City Charter § 13-20(a), the annual salary of the Mayor was set at $96,000 for the
first Mayor elected under the Council-Mayor form of government in 2011.  City Charter § 13-20 (a)
further provides that the salary of the Mayor shall be adjusted every four years to coincide with the
start of the new Mayoral term, reflecting any change, up or down, over that four-year period in the
most local consumer price index for all urban consumers published by the U.S. Department of Labor,
Bureau of Labor Statistics.  A new Mayoral term will begin in 2015, and the Charter requires an
adjustment to the salary of the Mayor.

Previous Council Action:
No prior Council action has been taken.  The annual salary for the first Mayor elected under the voter
approved comprehensive amendments to the City Charter implementing the Council-Mayor form of
government in 2011 was set at $96,000.

Background:
N/A

Financial Implications:
The Ordinance, if approved, will allow for the adjustment to the salary of the Mayor for the term
commencing April 2015.

Board/Commission Recommendation:
N/A

Stakeholder Process:
N/A

Alternatives:
1. Approve the Ordinance to allow for the adjustment to the salary of the Mayor per City Charter
§ 13-20(a);
2. Deny the proposed Ordinance to allow for the adjustment of the salary of the Mayor per City
Charter § 13-20(a).

  Proposed Motion:
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Approval of the Ordinance 15-000124 setting the salary of Mayor pursuant to City Charter § 13-20(a).

An ordinance amending the salary of Mayor pursuant to City Charter § 13-20(a).
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