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POLICY AND PROCEDURE # 30 

POLITICAL ACTIVITY 

 

An employee shall not use or permit others to use the authority of their position to actively support 

either a candidate for City Council, a City issue, or any other political candidate or political issue. 

Guidelines 

Employees will be subjected to discipline for failing to adhere to any of the following guidelines: 

 Employees shall not conduct personal political/activity during working hours or while acting in 

any capacity as a representative of the City. Employees may not use City funds, supplies, 

resources, vehicles, or equipment for such political activity. City facilities may only be used for 

political purposes if the employee pays the regularly scheduled fees for such space, and it is not 

during the employee's work time. No restriction is placed on the use of park land. Personal 

political activity includes, but is not limited to, the following:  

o Gathering signatures for an initiative. 

o Directly or indirectly participating or assisting in any political campaign on behalf of a 

candidate or ballot issue. 

 An employee's conduct shall not imply or suggest endorsement, support, or alliance with any 

ballot issue, candidate, or subject matter of any petition gathering on behalf of the City during 

work hours. 

 An employee shall not wear any City uniforms or apparel or use City vehicles displaying the City 

logo while conducting personal political activity after work hours. Such actions include gathering 

of signatures to any petition and campaigning for or against a ballot issue or candidate. 



 An employee shall not wear buttons, badges, or other items during the work day that promote 

or refer to a ballot issue or candidate. 

 An employee shall not use or permit others to use the authority of their position or employment 

to actively support a ballot issue or candidate for election. 

Employee Candidacy 

An employee who files the declaration for candidacy for Colorado Springs City Council will immediately 

terminate employment with the City. 
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